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Overview 
 
The BUSA Retirement Fund Board of Trustees is committed to assist member Churches, to care 
for their Pastors, their Pastor’s family and church staff. Sadly, many families are left destitute 
when the breadwinner leaves for Glory, thereby adding a great strain and responsibility on 
the congregation. Not only that, the Church is left with a moral responsibility to care for the 
surviving widow and orphans. This places great strain on the Churches finances, including the 
new Pastors package. 
 
The BUSA Retirement Fund caters for the needs of its members in death, disability and 
retirement. The purpose of this booklet is to provide a short summary of the main benefits 
and conditions that apply to your membership of the BUSA Retirement Fund. 
 
This booklet is meant to serve as a guide and is not intended to be a complete legal statement 
of all the Rules and conditions of the Fund or the legislation that governs the Pension Fund 
Act.  It is also not the intention that this booklet replaces the Rules of the Fund and related 
arrangements. Where there is a discrepancy, the Fund Rules and policy documents will prevail. 
 
All members are encouraged to read this booklet carefully so that they understand the 
impact the BUSA Retirement Fund will have on their future and the well-being of their 
surviving family and Church. 
 
If you are not a member of the BUSA Retirement Fund, we urge you to discuss this with your 
Employer and agree to a Fund Salary and contribution percentage (see page 3). 

If you are not a member of the BUSA Retirement Fund, because you have an existing 
Retirement Annuity, or other retirement investments, we recommend that you supplement 
that with an entry level Fund Salary and percentage choice.                                                                             
Take advantage of the cheap group rates. 

It is vital to secure, the life, disability and funeral cover.                                                                      
Submit the New Entrant Application form as soon as possible.                                                                                                                       
Should you have any queries, please do not hesitate to contact the Trustees. 

  

 

 

Financial Services Board Registration Number: 12/8/36699 
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The BUSA Retirement Fund Trustees  
 

The increasing complexity of the retirement fund industry requires specialist knowledge and 
expertise. Additional compliance requirements have put a major strain on costs of running 
retirement funds. 
It is therefore important to know that the Fund is managed by a competent Board of Trustees 
consisting of five Board members who have been elected by the members of the Fund.  The 
Board of Trustees manages the Fund, without remuneration, in consultation with professional 
independent administrators and asset managers. 
 
 
 
 
 
 
 
  

The Fund’s Elected Trustees: 
Chairman:  Brian Viljoen  

Andre Broodryk  

Charles De Kiewit  

Colin Diesel 

Monitoring Person:  Patricia Ihlenfeldt  

Alternates:            Eric Jali  

Michael Lear    

 

 

Send New Entrant Application forms to: 
Fund Administrator – Brilliant Chiloane  

  
 

brilliant.chiloane@tennant.co.za 
 
          +2711 100 8101 
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Who should contribute to the Fund? 

All fulltime Employees, of member churches of the Baptist Union of Southern Africa,  
or NLC approved/recognized ministries, who earn a basic salary, are eligible to join the Fund.  

 

 

 

 

 

What about contributions to the Fund? 

The Fund is a Defined Contribution Fund.  Your Employer uses a part of your salary to base 
your monthly contributions on.  This is referred to as your Fund Salary.  
Employers contribute a fixed 7% of the agreed Fund Salary to the Retirement Fund. 
The Employee contributes either: 5%, 8% or 10% of the member’s Fund Salary to the 
Retirement Fund, depending on affordability. 
 
 

 
Please note: 
The recommended Employee contribution is 10%. 
If the Employee cannot afford this, please choose a lower option. 
 
 

 

 

 

Employee’s  
Contribution  

Employer’s 
contribution 

Total 
Contribution 

5% 7% 12% 

8% 7% 15% 

10% 7% 17% 
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How are my contributions invested? 

The BUSA Retirement Fund Board of Trustees, on the advice of Sasfin Asset Consulting, have 
implemented a life stage model for the BUSA Retirement Fund. What this means is that as 
you near retirement, your investment is actively switched into a less riskier investment 
portfolio, to take off some of the risk associated with short term volatility as you near 
retirement.  
The graphic below illustrates the beneficial automatic de-risking strategy. 
 

 

 

 

 

 

 

 

 
 
 
 
Register for Web Access 
For your personal convenience, you can view your details online at www.tennant.co.za 
To register to get your own logon username and password, please email fundadmin@tennant.co.za 
Your username and password will be sent to the email address you are using for this request.   
It is your responsibility to ensure that these details are kept safe.   
 
Disclaimer: Tennant Group will not be held liable whatsoever for any unauthorized access to the information  
provided via email or the website or via any other channel/medium.    
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Additional Contributions to the Fund? 

You can opt to make extra, additional voluntary contributions on top of the monthly tax 
deductible contributions, that you and your Employer already make to the Fund.  The purpose 
for this is to help you save more towards your retirement. 

 
When do members leave the Fund? 
Membership ceases only on death, retirement or withdrawal (ie: resignation or retrenchment 
from the employer). 
 

What does the member receive if they leave the employer?  
 

Retirement 
Normal Retirement Age is 65, however, members may retire from age 55 onwards, subject to 
the employer’s consent.  At retirement, the member’s total Share of Fund will become 
payable.  Up to one third may be taken in cash, called the commutation. Any amount taken in 
cash will be subject to the retirement fund tax tables (see page 10). The balance must be used 
to purchase a compulsory monthly pension.  It is important to seek professional financial 
advice before making one of the most important decisions in your life.  You can contact 
Chartered Employee Benefits, to put you in contact with a CFP® Professional to guide you 
through this process. 
Should you want to retire, contact Tennant (see page 11 for details). 

Withdrawal 
Upon your resignation, dismissal, retrenchment or redundancy, the member’s Share of Fund 
will become payable.  This benefit is subject to tax in accordance with the Income Tax Act of 
1968.   
Should the member however transfer this benefit into a Preservation Pension Fund, the 
member’s new employer’s Pension Fund or Retirement Annuity, there will be no tax 
implication at the time of transfer. Transfers to a Preservation Provident Fund or the member’s 
new employer’s Provident Fund will not incur tax. 
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Ill Health 
You may at any time apply to the Trustees, to be placed on early retirement due to ill health.  
If the Trustees find on medical evidence that you are unfit to continue to perform your own 
occupation for a period of exceeding 3 months for the Employer on account of your state of 
health, and subject to the acceptance of the claim by the Registered insurer, you will be 
entitled to receive a monthly benefit of: 

 75% of your monthly Fund Salary 
 This amount is limited to the declared maximum as provided by the Insurer. 

 

Group Life Assurance – Your Death Benefit 
 

 

What is paid if a member dies before retirement? 
In the event of a Fund member’s death while in the employ of a recognized ministry of the 
Baptist Union of Southern Africa, up to the age of 70 years, the following benefits become 
payable: 
 

 An insured benefit of three and a half times your Annual Fund Salary at the date of 
death, plus  

 your Share of Fund  
 
Please ensure that your beneficiary nomination forms are kept up to date at all times. 
 
There is a beneficiary form for the insured benefit (TSA) and a beneficiary form for the 
Retirement Fund (Tennant).  The beneficiaries listed on the TSA beneficiary form will be paid 
in the event of your death, whilst with the Retirement Fund, the Trustees will do an 
investigation into your financial dependents at the time of death and apply Pension law 
(Section 37C of the Pension Funds Act) when distributing your Share of Fund. 
 

The underwriter may limit this death benefit while waiting for medical information.  New 
employees/members also need to have spent at least ONE active day at work before the death 
benefit will commence. 
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Payment of Death Benefits 
Who is paid if the member dies before retirement? 
 

The law compels the Trustees of the Fund to decide how to divide your death benefit between 
your dependents and nominees.  They have to find out about all your dependents and decide 
how to share out your benefit payment fairly.  They will consider your Nomination of 
Beneficiary form, but the Trustees have the final say. The Nomination of Beneficiary Form is 
NOT a will or a testament, but an expression of wish.  The Trustees use the details on the form 
as a guide to share out your death benefit payment. 
 

It is the Trustees legal duty to share out your death benefit fairly with the focus on providing 
for your dependents. 
 

Keeping your Beneficiary Nomination updated makes it easier for the Trustees to find out who 
your dependents and nominees are.  
 

If your Nomination of Beneficiary form is outdated or incomplete, the Trustees’ decision could 
be different from what you would have wanted to happen with your death benefit.  This is 
what makes it “an expression of your wishes” and not a legally binding will.  That is why it is 
so important to update this form every time there’s a major change in your life (for example, 
when you get married or have a child). 
 
 
 
 
 
 
 
 
 

 
Other points to note 
Benefits can be paid directly to dependents and/or beneficiaries.  This means they are not 
paid into a member’s deceased estate and, as a result, they can be paid out quickly without 
waiting for the estate to be wound up.  
 

Funeral Benefits 

Main member  R20,000  
Spouse  R20,000  
Child aged 14 and over  R20,000  
Child aged 6 and over but younger than 14  R10,000  
Child younger than age 6 or Still-born Child  R  5,000  

  

Dependents refers to the member’s spouse, natural or adopted children and any other person who 
is dependent on the member financially for daily maintenance and support. 

 
Beneficiaries / Nominees are persons, other than the member’s dependents, to whom the member 
would like benefits to be payable in the event of their death.  Beneficiaries may include for example, 
parents, other close relatives, friends and step children or spouses of previous marriages who are 
not financially dependent on the member. 
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BUSA Disability income benefit 
 
 
 

 
 
 
 
 
 

What will a member receive if they become disabled while 
employed before retirement? 
 
If a member is found to be disabled, by the insurer, they will be entitled to the following 
disability benefit: 
 
 A monthly income replacement benefit of 75% of Monthly Fund Salary (see page 12) 

This benefit ceases at normal retirement age of 65, death or recovery. 
 
It should be noted that after 24 months of being so disabled, the claim will be reassessed in 
respect of the member’s own occupation or any occupation for which the member is 
reasonably suited.  The member will continue paying contributions to the Fund and will enjoy 
all the other benefits associated with the Fund whilst receiving the disability benefit. 
 
There are pre-existing conditions which state that any disability which occurs within the first 
12 months of being a member on the Fund and was caused by, or treated for an illness or 
injury present within a 6 month period before you joined the Fund could potentially be 
declined. 
 
Payment of this benefit will commence on expiry of a three-month waiting period from the 
last day during which the member was at work attending to all their normal duties. 
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Other Important Information 
In the event of you leaving the ministry, or claiming a benefit from the Fund, you need to  
consider all the options available to you.  ALWAYS get professional financial advice. 
 
Options when leaving the ministry 
If you leave the employment of your employer, you will be entitled to your Share of Fund with 
which you will have the following options: 
Take the amount as cash and pay tax in accordance with the Section headed “Tax on Benefits”. 
You may transfer the full amount tax free: 
 
 To the pension fund of your new employer (if your new fund agrees to accept the 

money); 
 To a pension preservation fund.  Once the money has been transferred, you will have a 

single opportunity of withdrawing part or all of the capital PRIOR to retirement and pay 
the relevant tax.  If this option is exercised a further withdrawal cannot take place until 
you retire under the preservation fund, which is age 50 at the earliest; 

 To a retirement annuity policy which you either already have or which you are prepared 
to take out with a registered insurance company.  The earliest you will be able to take 
the retirement capital is at age 50. At retirement, remember that ⅔ portion of the fund 
must purchase a compulsory pension, and the one-third (⅓) of the fund value can be 
commuted in cash.  See tax implications on page 10. 

 
 
 
 
 
 

Something to remember   
On leaving the ministry, or the employment of the member Church you will have the option 
of continuing your death benefit under individual policies issued in your name without having 
to provide evidence of health (except for an HIV test or declaration).  The cost of any individual 
policy is for your own account and the cover must be taken out through the underwriter who 
currently underwrites the Fund’s group life cover, currently TSA Administration (Pty) Ltd. 
This benefit is particularly valuable if your health has deteriorated and you are uninsurable. 
  

 

What is Share of Fund? 
Your SHARE OF FUND is made up of your Employer’s contributions,  

less expenses (administration & reinsurance),  
Plus your contributions (compulsory and voluntary),  

Plus all the growth in the Fund’s investments. 
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Tax on Benefits 
Benefits arising from the Fund are subject to a certain amount of tax.   
Tax payable will depend on the reason for your leaving the fund.   
The following scenarios indicate the tax payable. 
 

Tax on Resignation/Withdrawal/Dismissal 
If you cash-in your Retirement fund before retirement, the tax-free amount is R25,000.   
It is VERY important to remember that this R25,000 only applies ONCE in your lifetime.   
Once you have used this tax-free amount, it will not apply again.   
It is also deducted from your retirement tax free amount…see below. 
The balance of your Share of Fund is taxed as follows: 
 
R0 - R25,000 0% (tax-free) 
R25,001 - R660,000 18% of the amount above R25,000 
R660,001 - R990,000 R114,300 + 27% of the amount above R660,000 
R990,001 and above R203,400 + 36% of the amount above R990,000 
 

Alternatively, you can transfer your Share of Fund TAX-FREE to the Pension Fund of your new 
employer or to a Pension Preservation Fund or Retirement Annuity Policy. 
 

Tax on Death 
Tax treatment of your Share of Fund on death, is exactly the same as for retirement. 
Your group life assurance paid to your beneficiary’s is tax-free. 
 

Tax on Disability 
The monthly disability income is tax-free.  
 

Tax on Retirement /Retrenchment 
 
R0 - 500,000 0% (tax-free) 
R500,001 - R700,000 18% of the amount above R500,000 
R700,001 - R1,050,000 R36,000 + 27% of the amount above R700,000 
R1,050,001 and above R130,500 + 36% of the amount above R1,050,000 
 

The above calculation is allowed on the total combined Provident Fund benefit, plus the total 
commuted ⅓ portion of the Pension and Retirement Annuity Funds, of which you are a 
member.  If you have taken R25,000 previously as a tax-free amount, this amount will be 
deducted from your R500,000 tax-free benefit.  
Please note these tax rates may adjust to future legislation changes. 
The ⅔ compulsory portion, which purchases your pension, is tax-free, but the compulsory 
pension paid to you will be taxed as normal income. 
We strongly advise members to get financial advice from a qualified CFP® Professional. 
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Conclusion 
This booklet is a summary and not a legal document.  Although this booklet provides you with 
a considerable amount of information, the various provisions of the Fund are all governed by 
formal Rules and Policies which you are entitled to see by applying to the Principal Officer. 
 

Member benefit statements will be issued to you once a year.  It is imperative that you monitor 
your retirement benefits to prepare for financial security at retirement.  Understand what can 
be expected from the BUSA Retirement Fund at retirement and make provision for additional 
funding, if necessary. 
 

Ensure that your nomination of beneficiary forms are updated when there are changes in your 
personal circumstances (For example marriage, childbirth, spouses death etc.). 

 

Should you have any complaints, address these to your Trustees.  If no acceptable response is 
received within 30 days, you may contact the Pension Fund Adjudicator as follows: 
 
 
 
 
 
 
 
 
 
 
 

In the event of any conflict between this booklet and the provisions of the formal documents, 
the provisions of the Rules and Policies will apply. 
 

For any further information, please contact one of the Trustees,  
or the Fund Consultant (Chartered Employee Benefits) or the Fund Administrator (Tennant): 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
Administrators - Tennant Life Benefits (Pty) Ltd – www.tennant.co.za 
Consultants – Chartered Employee Benefits (Pty) Ltd – www.charteredeb.co.za 
 

Registered Address of the Fund: 
Block A, Hurlingham Office Park 
59 Woodlands Drive 
Hurlingham Manor 
 

BUSA Retirement Fund 
Financial Services Board Registration Number: 12/8/36699 

 

Chair & Member Trustee – Brian Viljoen                                    brian.viljoen@global.co.za  
Member Trustee – Andre Broodryk  andrebro88@gmail.com 
Member Trustee – Colin Diesel  colin@baptistunion.org.za 
Member Trustee – Patricia Ihlenfeldt  patricia@baptistunion.org.za 
Member Trustee – Charles De Kiewit  charles@central.org.za 
Alternate Member Trustee – Michael Lear  michaellear8@gmail.com 
Alternate Member Trustee – Eric Jali  ericsifisojali@gmail.com 
Fund Consultant – Siphiwe de Frend  siphiwe@charteredeb.co.za 
Fund Administrator – Brilliant Chiloane  brilliant.chiloane@tennant.co.za 
Principal Officer – William Murray Fourie  wmf.hef@gmail.com 
 

Pension Fund Adjudicator Tel:  (012) 346-1738 
Riverwalk Office Park Fax:  (086) 693-7472 
41 Matroosberg Road e-mail:  enquiries@pfa.org.za 
ASHLEA GARDENS website:  www.pfa.org.za 
Pretoria 
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Frequently asked questions 

Frequently Asked Question Answer  

If I resign from ABC Baptist Church, 
may I access my BUSA Retirement Fund? 

Yes you may, BUT, you will pay a large portion to tax.  
Get financial advice to consider accessing or transferring your fund. 

If I resign from ABC Baptist Church and I 
am employed by XYZ Baptist Church, what 
happens to my BUSA Retirement Fund?  

Ensure that XYZ Baptist Church is registered with BUSA Retirement Fund. 
You may continue your BUSA Retirement Fund contributions as XYZ Baptist Church will be the 
new employer.  
Tennant will transfer your fund share to the new Employers profile. 
It is important to communicate with Tennant when you accept another calling.  

Who manages the funds administration 
and how do I apply?  

We have employed the services of a highly competent and respected company: 
Submit the New Entrant Application form to Tennant Administration Services.  

Who manages our investments? Sasfin Wealth manages our portfolio’s. They are a world class investment team, who have 
delivered consistent competitive returns in all asset classes.  

We strongly advise members to get financial advice from a qualified CFP® Professional 
 

A graphic illustration  
 
 
 

World Class Asset Manager 
Manage Life Stage Investment Strategy 
Competitive returns compared to peers 

 

 

  

 

Main member R20,000 
Spouse R20,000 
Child aged 14 and over R20,000 
Child aged 6 and over but younger than 14 R10,000 
Child younger than age 6 or Still-born Child R 5,000 

 

Package 
Fund Salary 
Allowances 
Retirement 

 

For example: 
Fund salary: R5000.00 
Death: 3½ x Annual Fund Salary = R210 000 
Disability: 75% x Monthly Fund Salary = R3750 
Funeral Benefit: 


